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On January 30 and 31, AgChat Foundation is providing 
Northwesterners an opportunity to learn how to use social 
media to advocate for agriculture.

The foundation, which works to equip farmers and ranchers 
with skills to engage in social media platforms, is sponsoring 
its 2014 Northwest Regional AgVocacy Conference those two 
days at the downtown Portland Crowne Plaza, located just 
north of the Oregon Convention Center, at 1441 NE 2nd Ave.

The conference includes a keynote presentation by Greg 
Satrum of Willamette Egg Farms and a closing keynote 
presentation by radio personality KayDee Gilkey.

The speakers will share experiences and expertise on a range 
of topics, including connecting with consumers on social 
media and telling your agriculture story.

Satrum used social and digital media to raise awareness of the 
modern hen-welfare practices employed on his Canby, Ore. 
farm, while he was embroiled in controversial hen welfare 
legislation in recent years.

Gilkey, a seasoned marketing and public relations expert, will 
provide insight on how to find the most opportune media 
outlets in an effort to communicate with the public.

Gilkey’s diverse experience includes stints with the 
Washington Cattlemen’s Association, the Idaho Cattle 
Association and Northwest Farm Credit Services in marketing 

and public relations. She now works as an agricultural radio 
reporter for The Ag Information Network. Her reports are 
broadcast through Idaho, Oregon and Washington.

Registration for the conference is open through December 27. 
Tickets are $100 for farmers and ranchers, and $150 for non-
farmers/ranchers.

For registration and hotel accommodations, go to www.
AgChat.org/Portland.

For more information, contact Marie Bowers, vice president 
of AgChat, at 541-914-0613.

AgChat Conference to School Farmers on Social Media

AgChat Conference to School Farmers on Social Media ........... 1

Calendar .................................................................................. 1

Several ‘Obamacare’ Changes Taking Effect January 1 .............. 2

Update From OSU’s Crop and Soil Science Department ............ 4

Oregon OSHA Safety Meeting Requirements ............................ 5

Pacific Northwest Water Scarcity Topic of Research  .................. 6

Oregon Invasive Species Council Seeks Nominations ................ 7

2014
January 7 OSU Extension Wheat and Seed Production Meeting, Linn County Fair and Expo Center, 3700 Knox Butte Road, Albany, 8:30 a.m.

January 8 OSU Extension Wheat and Seed Production Meeting, Forest Grove Elks Lodge, 2810 Pacific Ave., Forest Grove, 8:30 a.m.

January 8 OSU Extension Wheat and Seed Production Meeting, West Salem Roth’s, 1130 Wallace Rd., N.W., Salem, 1:30 p.m.

January 10 Dunn Carney Ag Summit, Holiday Inn, Wilsonville, 25425 S.W. 95th Ave., 7:30 a.m.

January 15 Oregon Ryegrass Growers Association Annual Conference, Linn County Fair and Expo Center, 3700 Knox Butte Road, Albany, 8 a.m.

January 24 Oregon Clover Commission Annual Meeting, Holiday Inn, Wilsonville, 25425 S.W. 95th Ave.

January 30-31 Northwest Regional AgVocacy Conference, Crowne Plaza Portland, 1441 N.E. 2nd Ave. Information: www.AgChat.org/Portland 

CALENDAR

http://www.AgChat.org/Portland
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Several ‘Obamacare’ Changes Taking Effect January 1

By Spencer Gould

Electronic Newsletter

On January 1, several provisions of the Patient Protection and 
Affordable Care Act (PPACA), also called the Affordable Care 
Act (ACA) or “Obamacare,” take effect. Ready or not, here it is, 
subject to change:

Individual Mandate: This includes a penalty applied to 
your annual taxable income for each month that you don’t 
have insurance or an exemption. The penalty is calculated 
monthly and paid with the individual federal tax return. In 
2014, it is $95 per adult and $47.50 per child, or 1 percent 
of MAGI (Modified Adjusted Gross Income), whichever is 
greater. MAGI is calculated by adding certain items to your AGI 
(Adjusted Gross Income) such as deducted IRA contributions. 
See IRS Publication 590 page 17.

Those with coverage through Medicare, Medicaid, CHIP, 
TRICARE, Individual Insurance, Grandfathered Plans, Eligible 
Employer Plans or Veterans enrolled in the VA may not be 
required to buy insurance.

Health Insurance Exchanges or Marketplaces (aka Cover 
Oregon) are where individuals and small employers (less than 
50) can purchase QHP’s (Qualified Health Plans) which must 
provide the 10 essential health benefits and comply with cost 
sharing limitations, unless the plan meets the 60 percent 
actuarial value.

Actuarial value is the percentage of covered benefits paid 
by the plan, not the enrollee. Plans are expressed in “metal 
levels”, with Platinum paying 90 percent of covered benefits, 
Gold 80 percent, Silver 70 percent and Bronze paying on 
average 60 percent.

10 Essential Health Benefits:

1. Ambulatory Outpatient Services (Dr.’s visits - w/out being 
admitted to a hospital);

2. Hospitalization (Treatment in the Hospital for Inpatient 
Care);

3. Mental Health and Substance Use Disorder Services 
(Including Behavioral Health Treatment, Counseling and 
Psychotherapy);

4. Rehabilitative and Habilitative Services and Devices (to 
help recover if you are injured, or have a disability or 
chronic condition including physical and occupational 
therapy, speech-language pathology, psychiatric 
rehabilitation and more);

5. Laboratory Services;

6. Emergency Services;

7. Maternity and Newborn Care (Care before and after baby 
is born);

8. Prescription Drugs;

9. Preventive and Wellness Services and Chronic Disease 
Management (counseling, screening and vaccines to 
keep you healthy);

10. Pediatric Services, including oral and vision care (under 
19), offered as part of a QHP package or as a stand-alone 
plan.

Limiting Annual Deductibles and Out-of-Pocket Maximums: 
As of Jan. 1, Individual Annual Out-of Pocket cannot exceed 
$6,350 and $12,700 for a family.

Federal Subsidies: These are available for qualifying 
individuals in the exchange for premium tax credits or 
cost sharing reductions. Cost sharing reduces co-pays and 
deductibles for eligible households with an income up to 
250 percent of the FPL (Federal Poverty Level).  Premium 
tax credits help pay insurance for eligible households with 
income from 138 – 400 percent of the FPL.

continued on page 3
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Medicaid Expansion offers participating states like Oregon 
financial incentives to expand Medicaid eligibility with 
households up to 138 percent of the FPL. Individuals that 
qualify for Medicaid will not be eligible for the premium tax 
credit because they will not have to buy insurance.

Large Employer Mandate (“Employer Shared Responsibility” 
or “Pay-or-Play”):  Employers with 50 or more employees 
have to cover full-time workers or pay potential penalties 
for not offering health coverage that is “affordable” and 
provides “minimum value” to at least 95 percent of full-time 
employees. This mandate has been delayed until 2015.  I’ll 
have more to come on this in a subsequent eUpdate, so stay 
tuned.

Waiting Periods and Open Enrollment:  Waiting periods of 
more than 90 days will be prohibited on small group health 
plans.  Individuals can apply for insurance through March 31, 
2014.

Wellness Program Health Plan Discount: Programs can 
increase the incentives up to 30 percent of the total cost of 
coverage under the group plan, and up to 50 percent for 
tobacco cessation.

Pre-Existing Condition Exclusion: Individuals cannot be 
denied or charged more for coverage for any health factor, 
status, medical condition (including physical and mental 
illnesses), claims experience, medical history, genetic 
information, evidence of insurability or disability.

Health Insurance Tax:  This is a tax on insurance carriers based 
on market share of net premium written or the sum premium 
earned from all policies from prior year. Estimated cost is 2.25 
percent of premium.

Transitional Reinsurance Tax: This is a tax through 2016 
on Fully Insured and Self funded plans for a reinsurance 
program intended to offset the impact of covering high-risk 
individuals.  Estimated cost is about $63 per life.

Small Business Tax Credit: Qualified small businesses are 
eligible for up to 50 percent of the employer’s contribution 
of employee health insurance and up to 35 percent for small 
non-profit organizations.

Hardship Exemption:  On Dec. 19, 2013, the Centers for 
Medicare and Medicaid Services (CMS) waived the individual 
mandate under the ACA for people whose individual health 
insurance policy is being canceled, saying this qualifies as a 
hardship exemption.  Those with cancelled plans have two 
options; buy a catastrophic policy on the exchange or don’t 
buy coverage and don’t pay a fine.  

Additional Medicare Tax on High Earners: On Nov. 26, 2013 
the IRS issued final regulations implementing the ACA’s 
Additional Medicare Tax. The 0.9 percent tax is in addition 
to the current 1.45 percent payroll tax on wages, tips and 
commissions.  The tax applies to wages and self-employment 
income over certain thresholds ($200,000 single filers and 
$250,000 married filing jointly). This applies to all size 
employers, whether or not group health coverage is offered. 
Employers are responsible for withholding the tax on wages, 
and there is no requirement to notify employee.

Spencer Gould is a Professional Insurance Advisor for 
Pacific Risk Management, Inc., and can be reached by email 
spencerg@pacificrisk.com or phone 503-399-2100 ext. 309 for 
more information.

This is general in nature and is not intended or provided as legal advice 

or opinion in any particular case. IRS Circular 230 disclosure: To ensure 

compliance with requirements imposed by the IRS, we inform you that 

any tax advice contained in this communication, unless expressly stated 

otherwise, was not intended or written to be used, and cannot be used, 

for the purpose of (i) avoiding tax-related penalties under the Internal 

Revenue Code or (ii) promoting, marketing or recommending to another 

party any tax-related matter(s) addressed herein.

continued from page 2

THE E-NEWSLETTER
The goal of this e-newsletter is to provide timely updates to Oregon 
seed producers and field reps. It includes a snapshot of what’s happening 
currently with respect to weather, pest and disease outbreaks, harvest, 
label updates, and other management activities. Growers or field reps can 
provide input anytime at mitchlies@comcast.net.

CONNECT WITH US
To sign-up for this e-newsletter or for archived issues, please visit:  
http://www.oregonseedcouncil.org/seed-update 

http://www.oregonseedcouncil.org/seed-update
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The following are highlights of activities over the past months 
in Crop and Soil Science (CSS) and the College of Agricultural 
Sciences (CAS) as they affect clientele groups affiliated with 
CSS.

College of Ag Sciences

CAS and the OSU Extension Service are preparing for the 
February legislative session. The College will ask for allocation 
of remaining funds for the new fermentation sciences 
program that includes wine, beer, distilled spirits, cheese and 
breads. Jobs creation, tourism and strong bipartisan support 
make it possible to ask for this funding. No other requests are 
anticipated. Work has also begun on preparation for the 2015 
full session.

Faculty will be given three percent “satisfactory performance” 
raises on January 1. Funds for the Agricultural Experiment 
Station and Extension raises were not provided from OSU 
general funds, so raises will be taken from existing budgets. 
Even with this funding use, given anticipated retirements 
and turnover of faculty, the College anticipates being able 
to fill ten new positions in the coming year. These will be 
predominantly research positions and will be allocated 
through a priority staffing process.

CAS is in the midst of a strategic planning process – draft to 
be rolled out for clientele review and comment in early 2014. 

OSU Extension

Several horticulture extension positions are being filled in 
situations where there is no other backup support. Ed Peachey 
will move to a position providing horticultural field crop weed 
science support throughout the Willamette Valley.

There are no immediate plans to fill the vacant Marion County 
field crops position due to lack of funding. Nicole Anderson 
and Paul Marquardt have been asked to do a limited amount 
of educational program work that is accessible to Marion and 
Clackamas county growers but will not do any significant field 
work, routine field visits or crop tours in those counties – we 
still need a person on the ground in Marion and Clackamas 
counties.

An extension soil fertility position is still under consideration 
but lack of extension funding limits capability to fill this 
position in the short-term. CSS will submit a request for 
this position as part of the CAS priority staffing process. 

OSU 

Student enrollments are high – 26,158 including 3,767 
distance education students and 936 at Cascades Campus in 
Bend. There are national indications that as the job market 
continues to slowly improve, enrollment may stabilize or 
drop.

In the 2013 Oregon legislative session, legislation was passed 
to allow state universities to form their own management 
boards vs. the current single OSU board. The OSU Board has 
been appointed and will meet in mid-January to begin its 
work.

Federal budgets – Still an unknown. Original sequestration 
reductions resulted in 7-8 percent cuts to federal agricultural 
programs and grants. We do not have the specifics at this 
time as to what will happen to these reductions in the most 
recently passed budget.

Cereal Variety Royalties – Conversations regarding royalty 
charges for all future cereal varieties continue between OSU 
administration and the wheat industry. Even if no royalties 
are charged, new OSU varieties will be released under Title V 
of the Plant Variety Protection Act. This requires that seed be 
publicly sold only as a class of certified seed.

Endowments - The Oregon Potato Commission signed the 
paperwork in October to establish a second endowment 
with a Klamath Basin focus ($250K). The first for $500K 
was initiated in October 2012. The horticultural industry 
is working on an endowment for support of vegetable/
specialty seed crop work. Such endowments provide some 
leverage with CAS in refilling key faculty positions when 
they become vacant.

Positions

Pendleton Experiment Station

The Station Director position has been posted with a closing 
date of January 6. Dr. Stephen Machado is interim Director.

The weeds position has been announced with a closing date 
of February 17.

The search process for the new head of Crop and Soil Science 
has begun. A search committee has been named and met the 
week of December 16. Dr. Susan Capalbo, Head of the OSU 
Department of Applied Economics (formerly Agricultural and 
Resource Economics) will chair the committee. A position 

An Update From OSU’s Crop and Soil Science Department
By Department Head Russ Karow

continued on page 5
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For many years, large employers in Oregon have been required 
to have a formal safety committee that meets monthly, except 
in the four months each year when quarterly inspections are 
conducted. Small employers in agriculture were exempt until 
2010. There was not much enforcement at first, but by 2012 
failing to have the required meetings was the fourth most 
commonly cited violation in agriculture. Clearly, the grace 
period is over.

Let’s first define who is 
subject to this requirement. 
In agriculture, the safety 
meeting rule kicks in if 
an employer has even 
one non-family and non-
seasonal worker. Seasonal 
is up to 10 months of 
employment per year, so 
if a non-family employee 
works in 11 months or all 
12 months of a year, the 
monthly meetings would be 
needed. (Seasonal workers 
need a safety orientation 

at the start of each major seasonal activity, but usually that 
would be far less than monthly.)

There is a difference in the requirements for large and small 
employers. A large employer, for purposes of this rule, is 
defined as having more than 10 employees who work more 
than 10 months. A large employer has no choices: They 
simply must have a formal safety committee.  However, 
smaller employers with one through ten non-seasonal, non-
family employees were given a choice. They may either have 
a formal committee, like large operations must have, or 

they can choose to hold informal monthly meetings with all 
employees. It appears OSHA thought the informal meetings 
would be very popular, but there are real advantages to using 
the formal committee structure even in a small operation.

All-employee meetings are the most effective for actually 
communicating new safety information and creating a 
culture of good risk management. Also, the record keeping 
requirements are minimal. However, many farms find it 
nearly impossible to get everyone together on a year-around 
basis. A safety committee can consist of just two people in 
a small operation – one member of the management team 
and one person to represent the workers. And, as mentioned 
above, the formal committee is allowed to skip a meeting 
on quarterly inspection months, so eight meetings a year 
provides for full compliance.

There is potentially a third option, as OSHA does have a 
provision for employers or groups to request a variance and 
utilize creative alternative methods to cover the intent of the 
rules. One pilot program has already been approved to test a 
community-based Safety Committee in which growers would 
meet on their own farms once each quarter and meet as a 
group the other time each quarter. This is scheduled to begin 
in 2014.

More information and sample forms are available from 
Oregon OSHA, SAIF Corporation, FarmSafe and from the 
author Kirk Lloyd. Kirk can be reached at 503-559-2239 
or by email kirk@kirklloyd.com. Kirk provides safety and 
compliance consulting services to agriculture through his 
company Risk Management Resources, Inc. and has more 
than 25 years experience in the field. He is also a director and 
co-founder of the non-profit FarmSafe organization. Visit 
FarmSafe on the web at www.nwfarmsafe.com .

Oregon OSHA Safety Meeting Requirements

By Kirk Lloyd

closing date in February or March is anticipated. Current 
head, Russell Karow, will retire in December 2014.

For more information about happenings in the College of 
Agricultural Sciences subscribe to the College’s news magazine 
“Oregon’s Agricultural Progress” (http://oregonprogress.
oregonstate.edu/index.php) and to the College’s monthly 

newsletter “The Source” (http://agsci.oregonstate.edu/news/
newsletters).  The latter also provides links to the newsletters 
of a number of departments in the College including CSS. 

continued from page 4

Kirk Lloyd provided information 
to grass seed growers on safety 
meeting requirements at the Oregon 
Seed Growers League’s annual 
convention, December 2 in Salem.

http://oregonprogress.oregonstate.edu/index.php
http://agsci.oregonstate.edu/news/newsletters
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Oregon State University economist and extension policy 
specialist William Jaeger provided participants at the 73rd 
annual convention of the Oregon Seed Growers League 
a glimpse into the workings of a computer model he and 
others are developing to gauge water scarcity in the Pacific 
Northwest in future decades.

The project, “Anticipating water scarcity and informing 
integrative water system response in the Pacific Northwest,” is 
being led by Roy Haggerty, an OSU hydrologist and professor 
of environmental geology. More than 25 researchers are 
involved in it.

The goal, Jaeger said, is “to 
project where and when water 
scarcities are expected to arise 
and to explore what strategies 
will allow us to prevent, 
mitigate or adapt to water 
scarcity.”

Project participants have built 
what Jaeger described as a 
computer platform system, 
which includes a spatial 
representation of landscape, 
and now are beginning to 
run the model with different 
climate change, population 
change, land-use changes and 
other factors to see how the 
different scenarios interact. 

The system includes a representation of snow pack levels 
projected out from today through 2100, and includes 
population growth and distribution. It includes a probability 
approach to precipitation, land use and water use, he said.

“The initial thing we’re trying to do now is run the model and 
see what it tells us about future water scarcity,” Jaeger said. 
“Then we want to ask policy questions and see that if we 
changed policy, how that would affect water scarcity. What 
if we changed land-use policy? What if we expanded aquifer 
storage and recovery? What if we changed urban water prices 
and regulations?”

Jaeger said the scientists have just recently started running 
the model and can’t yet answer those key questions. He said 
the scientists plan to share detailed results with the public in 
the near future.

In the meantime, Jaeger said he found it extremely 
educational just to be involved in building the model. “One 
of the things that happens when you build a big, complex 
model like this is you often learn more in the process of 
building the model than what you learn by seeing what the 
outcome or the output of the model is,” Jaeger said.

One of those discoveries is that urban water demand, 
including commercial, residential and industrial, is expected 
to increase by about 150 percent in the future, Jaeger said. 
But the demand is sensitive to certain changes, including 
population growth, income levels and the price charged for 
the water.

“Climate change, population change and income growth are 
among the drivers of change in the system,” he said.

Professor Jaeger was joined at the convention by his 
colleague, Sam Chan from OSU Extension, who spoke about 
the importance of stakeholder engagement in their research 
study.

Pacific Northwest Water Scarcity Topic of Research

At the Oregon Seed Growers 
League’s annual convention in 
Salem December 2,William Jaeger 
provided grass seed growers 
an update on a future-water-
availability project he is conducting 
with two dozen other researchers.
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Oregon’s clean water, wildlife habitats, and economy are 
threatened by invasive species – harmful organisms that are 
introduced into Oregon and are particularly adept at surviving 
and reproducing in their new environment. Difficult to 
control and eradicate, their presence can lead to economic 
and environmental harm. One study estimated the cost of 
invasives is more than $140 billion a year nationally.

While all Oregonians have a role to play in protecting 
the state from the threats of invasive species, the Oregon 
Invasive Species Council coordinates efforts statewide. 
Since 2002, this group of volunteer professionals have 
facilitated communication, provided education and 
fostered collaboration on tackling the problems of invasive 
species.

Each new arrival of an introduced species is a potential 
threat to the diverse tapestry of life that makes Oregon 
unique. Recognizing that “an ounce of prevention is worth 
a pound of cure,” the council’s first priority is to prevent new 
introductions. Every year, the council updates a list of the 
top 100 most dangerous invaders to keep out of the state 
and works with management agencies to interdict pathways 
of introduction. The council’s second priority is to facilitate 
early detection of new, human-mediated introductions so 
that on-the-ground efforts to control and eradicate harmful 
species may be successful.

The council is comprised of representatives from seven 
state agencies: Oregon Department of Agriculture, Oregon 
Department of Fish and Wildlife, Oregon State University 
(Sea Grant), Portland State University (Center for Lakes and 
Reservoirs), Oregon Department of Forestry, Oregon State 
Marine Board and Oregon Department of Environmental 
Quality. Nine at-large members are appointed by 
the agency representatives. Council members are 
drawn from government agencies, universities, industries, 
organizations and individuals with an interest and expertise 
in some aspect of invasive species management.

Five of the at-large member seats will be open at the end 
of December. The Oregon Invasive Species Council is seeking 
nominations for these open seats.

Strong nominees will have expertise in one or more of 
the following areas: environmental law; marine and estuary 
ecology, including shellfish aquaculture; horticulture; weed 
control; small woodlands; parks and recreation; science 
education/K-12; pet industry; regional coordination; 

and seed or nursery industry. The council is particularly 
interested in nominees from Eastern and Central Oregon. 
Nominees should be willing and able to serve for two years. 
Council members are expected to attend three, 1.5-day 
meetings per year in various parts of the state, participate in 
conference calls and contribute to other council activities. 
There is a two-term limit. Council members are not paid, 
but are reimbursed for travel expenses when on council 
business, including meetings.

“The benefit to participating on the Oregon Invasive 
Species Council is being involved in the important work of 
protecting Oregon’s economy and natural resources. Members 
gain an increased understanding of the damage caused by 
invasive species and help to design policies to minimize their 
harm,” says Mark Sytsma, current chair of the council. “We 
hope to be able to select members from a pool of nominees 
who have demonstrated the ability to think creatively about 
policy and support the implementation of plans that lead 
to the elimination, reduction and mitigation of invasive 
species’ damage.”

Nominations and questions about the process should 
be directed to OISC Coordinator Carolyn Devine at 
c.m.devine@comcast.net. Please include the individual’s 
name, title, phone, fax, e-mail and mailing address as well as 
a brief description of their qualifications (self nominations 
are acceptable). In addition, the council requests a statement 
from the person being nominated that explains their interest 
and contributions they are willing to make to the council. 
Letters of support for the nominee are helpful. The deadline 
for nominations is January 10, 2014. The council will welcome 
the new appointees at the February 24-25, 2014 meeting in 
Portland. 
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